Gender bias is down from
1970, but still has a big cost.
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As it turns out, systemic inequities and biases lead to billions of dollars forfeited
each year in lost productivity, revenue, and innovation—not to mention the
reputational harm from being perceived as not inclusive. And these losses will
continue to grow as changing demographics reshape the business world.
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All minority groups reported higher perception of bias
in the workplace than their white, male colleagues.
These perceptions have costly implications for how
these employees engage in the workplace.

Small business is a pathway to wealth building, yet existing wealth
and capital is a prerequisite to entrepreneurship. Further, lack
of community wealth in minority communities hinders survival
during economic downturns. Despite these circumstances,
Minority Business Development Agency (MBDA) funding has
been in decline since 1970.5

By 2045 the United States will be majority minority1, meaning non-whites will
make up 50.3% of the population1. Even sooner, by 2024, the population will
have 6 million fewer men than women2. And while 5.6% of adults identify as
LGBT, more than 15% of 20 to 25 year olds do.2
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An investment in more
business ecosystems that
provide Black business
owners equitable access to
resources and opportunities
can unlock part of the
$1 trillion to $1.5 trillion
in annual GDP that would
come from closing the
racial wealth gap.
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