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Today, businesses use over 15 systems
to manage their employee operations.
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We discovered a secret.
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Every system runs on the
same employee data.
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Payroll

The problem is, today’s systems
are siloed and disconnected.
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And that creates admin work. Lots of it.
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1} RIPPLING | Acmelnc

. . . :m Hello, Anne
Rippling connects | Payroll o Vour To-Do Lst
to one employee record. - ) sty vt ot

Reports D Begin Quarterly Performance Review

Documents
D Review Background Check Results for Alice Smith

= Manage every system in one place

Your Apps

Onboard or offboard people in 90 seconds
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Rippling automates your admin work
tied to employee changes.

For example,
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let’s say Emily... N *a

N Payroll Benefits Compliance
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Devices Third-party apps

... joins (onboard)
... gets promoted

... gets married

... leaves (offboard)
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Why Brokers
are Turning To

Rippling
Win (and

retain) more
clients

RIPPLING.COM

= Win more BORs by leveraging Rippling

= Compete against PEOs and easily move groups off

= Reduce client churn by recommending Rippling and

stopping groups from switching to Digital Brokers
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Get best-in-class
implementation

RIPPLING.COM

= 2-4 weeks avg. implementation timeline, PEO
switches require a minimum of 4 weeks

= We import data from digital brokers for free

= Easy, white-glove setup includes dedicated
account manager, training webinars, and more
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General Agency
Benefits for
Brokers

RIPPLING.COM

Free Payroll: each new brokerage gets 6 months free
payroll for 5 referred clients (normally $8 PEPM)

Discounted Ben Admin: clients receive 50% off ben
admin and waived for brokers 1st referral ($5 PEPM)

OE & Automated Form Support: PGP will be trained
as a certified partner to support OE and have a
Rippling partner success manager to support OE and
automated form processing.

EDI & API Support: PGP will have access to preferred
pricing for carrier file feeds.

PGP Pricing: Pricing model is unique through PGP.
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One platform. Zero headaches.

Rippling connects every system to a single source-of-truth for employee data.
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ONBOARDING
8"‘ Rippling automatically sets up ————
new hires in all your systems.

EMPLOYEE CHANGES
Rippling automatically keeps %%
employee data up-to

date across all your systems.
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OFFBOARDING
ﬁ' Rippling automatically disables 7—J
departing employees systems.
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Payroll

Pay employees and contractors
from anywhere. Automatically file
your taxes.

Benefits

Medical, dental, vision, 401Kk,
and more. All in one place, and
integrated with payroll.

Devices & Security
Buy, configure, and manage
all your people’s devices, from
laptops to monitors.

Apps & Access

Set up employees in oo+
apps—from Slack to Salesforce—
and control their access.
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