
AN EASIER WAY TO GET 
WORKPLACE FEEDBACK!
At Fringe PD, we understand how challenging it can be 

to gather confidential and authentic feedback for your 

managers. That’s why we created a process that’s quick 

and easy to implement. 

FRINGE INSIGHTS

CONSULTATION
We meet with your Talent or 
HR team to understand your 

goals and to gather key 
information for the review 

process. If you need to 
customize the process, we get 

that information as well!

ANALYSIS
Feedback of this nature can be 

incredibly useful if delivered 
successfully. We analyze all 

rater data, flagging potential 
hotspots and developmental 

themes for confidential review 
by leadership.

ONBOARDING
We do the heavy lifting so 

you can relax. Fringe provides
template emails for your 

team, live assessment links, 
and a form for providing 

participant & rater 
information.
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DELIVERY!

Final reports are sent to
participants directly to maintain
the validity of the process. To
ensure that your participants 
feel supported, we provide 
training/coaching as well.

ADMINISTRATION
Our system keeps track of
response rates and sends

reminder emails, as necessary.
Your private dashboard gives 
you complete control so you 

can track progress at any time!

www.fringeinsights.com


FEEDBACK INSIGHTS: 
FEATURES & BENEFITS

FRINGE INSIGHTS

We developed this feedback tool with over 15 
years of talent management experience in 
mind. This assessment includes all the features 
we know are effective in delivering feedback & 
creating behavioral change!

SELF-ASSESSMENT
We provide a companion self-

assessment to all participants, 

allowing them to see how their 

self-perceptions align with that of 

their colleagues.

GROUP COMPARISON
Ratings in a bubble don’t mean 

much. For groups of 10 or more, 

we can provide a relevant 

comparison for each score to the 

group's average. 

CAMARADERIE SCORE
The camaraderie score is an 

aggregated rating showing how 

likely it is that people would 

recommend working with the 

participant to others. 

EASY TO USE SYSTEM
Our survey instrument uses a 

single live link, eliminating the 

messy process of sending 

individualized evaluation links to 

all participants and raters. 



THE FRINGE
INSIGHTS REPORT

www.fringepd.com |  insights@fringepd.com

ALL REPORTS INCLUDE

sample results overview

*All comments are reviewed prior to distribution. 

Comments from raters on 
positive and constructive 

behaviors.*

Comparisons to self-
assessment and relative 

group scores for perspective.

Guidance on scoring and 
how to understand and 

interpret results

Feedback development 
plan for a customized 
approach to growth!

www.fringeinsights.com
www.fringepd.com
mailto:insights@fringepd.com


DEVELOPING EMOTIONALLY 
AWARE LEADERS
The EQi 2.0© assessment measures emotional intelligence 

and how it can impact people and the workplace. 

Participants who utilize the assessment, either through 

coaching or in a group training format, follow the same 

simple process for completion. The assessment is housed 

on a secure portal where individual participants log in to 

complete the 133-question assessment. Completion 

typically takes 20 minutes or less. 

EMOTIONAL INTELLIGENCE

EMOTIONAL 
INTELLIGENCE 
EQi 2.0© 

Emotional intelligence is a set of skills 

that influence the way we perceive and 

express ourselves, develop and 

maintain social relationships, cope with 

challenges, and use emotional 

information in an effective and 

meaningful way. 

• Leadership Development

• Organizational Development

• Team Building

While emotional intelligence isn't the sole 

predictor of someone's development 

potential, it is proven to be a key indicator 

in the following areas:



ACCESS UNIQUE 
BEHAVIORAL INSIGHTS 
The DISC assessment is a non-judgmental tool used for 

exploring behavioral differences. The DISC model has been 

in existence for nearly 100 years and we combine this 

trusted tool with the neuroscience of communication to 

help change individual behavior and improve workplace 

and team efficiency. 

DISC BEHAVIORAL ASSESSMENT

THE DISC 
BEHAVIORAL 
ASSESSMENT  

Before any DISC training, participants 

complete an online self-reported 

questionnaire. The answers to this 

questionnaire produce a detailed individual 

report. Reports are provided during the 

program and cover both the person's natural 

and adaptive behavioral preferences. 

NEED MORE INSIGHTS?

For groups over 50, Fringe offers custom 

insight reports. By analyzing DISC results 

by practice, geography, seniority, and sex, 

these reports allow organizations to utilize 

DISC's science for long-term planning and 

organizational development purposes. 
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A CREATIVE 
TEAM WITH A 
REAL-WORLD 
EXPERIENCE.
We apply our extensive 

knowledge of adult-learning 

theory and techniques to give 

you the tools you need to grow.

To learn more about our team click here.

WHO WE ARE

Rachael Bosch
MANAGING DIRECTOR, FOUNDER

Rachael founded Fringe Professional 
Development to help people 

communicate better at work by bringing 
coaching to professionals across 
disciplines and experience levels. 

Rachael has spent more than a decade in 

law firm talent management and has a 

background in theatrical performance 
and vocalization. She uses this 

experience as well as a coaching 

certification through the 
NeuroLeadership Institute, and a 
certificate of Women in Leadership from 

Cornell University when providing 

customized and progressive 
programming to help high-achieving 

professionals excel at work.

Katie Aldrich
DIRECTOR OF COACHING & PROGRAM STRATEGY

Katie has spent over ten years working 
in law firms and in professional 
development, focusing on supporting 
her clients to achieve success 
individually and for their organizations. 
Before joining Fringe, Katie practiced 
as a business litigator for over five 
years, where she discovered a passion 
for helping her colleagues thrive within 
their careers. At Fringe, Katie’s 
coaching and facilitation emphasize 
improving interpersonal 
communication skills, developing 
leadership competencies, and fostering 
resilient mindsets. Katie holds coaching 
certifications from the NeuroLeadership 
Institute and the Co-Active Training 
Institute and is a Professional Certified 
Coach through the International 
Coaching Federation. 

Virginia Kim
FACILITATOR

Virginia empowers individuals and 
organizations through Fringe’s progressive 
programming to modernize & transform 
workplaces. As a Fringe PD facilitator, 

Virginia brings a wealth of experience as a 
trainer in multiple disciplines including 
leadership training, compliance training 
and bar preparation. Leaning on her time 
spent in improv-training at The Second 
City (Chicago, IL), Virginia is an active and 
engaging facilitator. Virginia holds a JD 
from the University of Chicago, where 
upon graduating she spent nearly a 
decade as a litigator for various firms. 
Virginia has been a go-to facilitator for 
organizations across various industries 
such as aerospace, retail, and 
transportation/logistics.

https://fringepd.com/the-fringe-team/


READY TO GET STARTED?
Schedule a call with us here to get the 
ball rolling.

hello@fringepd.com

CERTIFIED AS A WOMEN’S BUSINESS ENTERPRISE
Fringe PD is certified as a Women’s Business Enterprise (WBE) through the Women’s
Business Enterprise National Council (WBENC), the nation’s largest third-party certifier of
businesses owned and operated by women in the US. We recognize the commitment to
supplier diversity that is embraced by corporations and government agencies today, and we
can add diversity to your supply chain.

https://go.oncehub.com/InformationalMeetings
mailto:hello@fringepd.com

