
IOSH MANAGING SAFELY REFRESHER ®

IOSH Approved Open
Training Made Easy

The Managing Safely Refresher is an 
opportunity to refresh the key parts of Managing 
Safely ® through an engaging and practical one 
day course.  Available for delegates who have 
qualified from the IOSH Managing Safely course 
within the last three years. 

Objectives

This course will provide delegates with a 
refreshed & extended understanding of what 
managers, supervisors and Team Leaders etc. 
need to do to discharge their health and safety 
responsibilities for others in the workplace and 
will include: 

Reflecting on the reasons for Managing Safely 
and the key health and safety terminology

Leadership, its essential principles and how to 
develop an effective safety culture

The phases of an effective safety and health 
management system including:

Planning – Policy objectives, legal 
standards where to find help & guidance

Do – implement risk management 
processes to control the risks

Check – to measure performance 
against your indicators

Act - to achieve continual improvement

Who Should
Attend

This course is available for 
delegates with a valid IOSH 
Managing Safely qualification 
(less than three years old).

Location

This is a Virtual 
training course.            

Duration

1 Day

    Cost

£125 + VAT per delegate                                                                   

Dates

1. 24th March

2. 25th May

3. 22nd September

4. 24th November

Further
Information

For further information or to 
book a place on any of the above 
courses, please contact your 
Gallagher Bassett Account 
Manager or e-mail: 
riskcontroluk@gbtpa.com

Online Courses for Frontline Leaders

Gallagher Bassett Risk Consulting (RC) have been an 
approved provider of the Managing Safely® 
programme for many years and we are now 
offering a one day refresher as a virtual course, 
enabling candidates to join the learning from home 
or the workplace. These will be “Open Courses” 
allowing delegates from a number of organisations 
to join, so if you don’t have sufficient numbers of 
candidates to make an “In-House course” viable, the 
people that need it don’t have to wait to access this 
important refresher course.


