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1 Minute Sales Tip:

Keep clients up-to-date on the latest federal and state
employment law changes affecting their business.

With eAlerts from the HR Support Center, your clients
on all levels of service can receive automatic emails
to help them understand new federal and state legal
changes that apply to where they do business.

Employers can customize which alerts they're
receiving at any time, and can set them up for every
state they operate in.
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Federal Law Alert . .
ren 1, 2019 eAlerts make HR compliance easier for

your clients by informing them about
important employment law changes.

@ DOL Proposes New Overtime Rule

The Department of Labor has released a new proposed rule to increase ﬁ
the minimum salary that an employee must earn to be exempt from N7
minimum wage and overtime under a white collar exemption. N

The Rule

The proposed rule requires that salaried exempt executive, professional,
administrative, and computer employees must be paid at least $679 per
week on a salary basis, an increase from the current minimum of $455
per week. The rule allows for non-discretionary bonuses and incentive
payments to account for up to 10% of the minimum, so long as they are
paid out on at least an annual basis; currently commissions and bonuses
cannot be counted toward the minimum.
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