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OUR SOLUTION FOR payol-fime - h - benefits

ACUTE CARE HOSPITALS

With labor being vyour largest controllable expense, rabco's H
human capital management (HCM) solution for Acute Care Systems Key Beneflts

can help you deliver value-driven care. Our healthcare-built HCM

» CENTRALIZED, SINGLE SOURCE

cloud solutions are designed to support the creation and OF TRUTH that automates,
management of a highly engaged workforce. We'll help you optimizes, and simplifies the
eliminate complexities through  automation, maximize your management of all aspects of the
workforce’s potential, and give you the flexibility you need to react employee lifecycle

quickly and accurately to changing conditions when deploying your

workforce. » POWERFUL FORECASTING AND

SCHEDULING FUNCTIONALITY
to adjust labor to match demand
] based on historical trends,
Great providers are powered by great people workload requirements, and

Deliver quality care — and become the provider of choice: Being the employee preferences

provider of choice starts with a quality workforce and a commitment to » CONSUMER-CENTRIC, INTUITIVE,

smart staffing. AND MOBILE MANAGEMENT
CAPABILITIES to go beyond
traditional ways of engaging with
workforce management information

Increase operational efficiencies while controlling labor costs:
Provide managers on-demand visibility to workforce data that allows
them to adapt quickly to fill unexpected absences and reduce overtime

fatigue. » ON-DEMAND VISIBILITY into

Recruit and retain a quality workforce: Provide mobile and self-service consolidated human capital and

options for your caregivers that give them real-time access to all their workfprce manage neryt data for
effective decision-making
workforce data.

Minimize compliance risks: Automation better ensures that labor
regulations, meal and break laws, and other important policies are
consistently enforced across your entire organization.
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34% of HOSPITAL Nearly 60% of 33%-+ OF NURSES’
NURSES REPORT @ a hospital’s operating @ TIME is consumed by
BURNOUT, compared expenses are for LABOR? ADMINISTRATIVE TASKS?

with 22% in other settings!
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