
Taking control of compliance in Aged Care as industry standards increase

Compliance, qualification & competency management of Personal Care Workers is becoming
more regulated. Reducing the risk of non-compliance by introducing reliable systems that

digitally track staff records is essential. 
 

Three ways of improving in these areas are:

Workforce
screening

Tracking
competency
in real-time

Cross-sector
portability of
credentials

Simplify the process of
producing criminal

history checks & accessing
reliable prior misconduct

or disciplinary
information

 
Understand the English

proficiency levels of your
workforce

Mandate, verify & track
the minimum

qualifications & tickets
for care workers

 
Demonstrate a record of
continuous professional

development (CPD)
 

Real-time records of
safety-critical worker data

Increase industry
standards & reduce

duplication of cost and
effort by supporting the 

 transferability of checks &
clearances between

organisations & industries.
 

Data transparency &
collaboration

Book a free consultation to discover how to enhance your compliance processes
Contact MyPass at enquiries@mypassglobal.com 


